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Value of Higher Education 
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The Current State of  
Nursing Education 
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• Resource Constraints  

− Schools turned away 64,067 qualified 
applicants from baccalaureate and 
graduate nursing programs in 2016 due to 
an insufficient number of faculty, clinical 
sites, classroom space, clinical preceptors, 
and budget constraints  

− 1,567 faculty vacancies were reported in 
2016 with a need to create 133 additional 
positions to meet student demand 

− The average age of faculty ranges from 51-
62 and average retirement age is 62.5 
years old 

 

• Workforce Demands 

− Current RN workforce – 50% of RNs are 50+ 
years old, approx. 9% are male, 17% are URMs 

− Future RN workforce - By 2022, there will be 
3.24 million positions for RNs – based on 
predicted job growth, there will be 1.05 
million open positions (BLS Data) 

• Changing and Aging Population 

− By 2030, 1 in 5 Americans is projected to be 
65 years old and over, by 2044, more than half 
of all American are projected to belong to a 
minority group (Census Report) 

− “The recruitment of culturally and 
economically diverse individuals to the higher 
education community positively impacts the 
classroom and professional practice 
environments. Exposure to other viewpoints 
and perspectives serves to advance 
collaboration that will translate into the work 
environment” – AACN Policy Brief on Nursing 
Student Diversity 

 

Key Trends impacting Nursing 
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Two Colleges’ Perspectives 
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Clinical Sites 

Students vs. Clinical Sites 

 

 

 

 

 

 

 

Hybrid DNP w/ 3 NP specialties, wide field of applicants 
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Potential Solutions 

• NursingCAS to target In Progress applicants and more 
thoughtfully communicate with them. 

 

• Adapted new considerations in our review process to credit 
applicants from areas with existing clinical sites. 

 

• Increased yield – acceptance to enrollment 
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Two Colleges’ Perspectives 



21 

Core Principle of Holistic Review Admission Process 

Selection criteria for admission are: 
• Broad-based 
• Clearly linked to school-specific mission and goals 
• Promote diversity as an essential element to achieving 

institutional excellence 
Benefits of diversity extend beyond education: 
• Increases access to health care 
• Accelerates advances in research 
• Provision of more effective and culturally competent care 
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The Holistic Admissions Review 

Holistic review is a flexible, individualized way of assessing an 
applicant’s capabilities.  Balanced consideration is given to the 
applicant’s: 
• Experiences 
• Attributes 
• Academic Metrics 
 These elements are considered in combination with how the 
individual might contribute value as a health professions 
student and future health professional. 
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Applicant Criteria: EAM Framework 

• Experiences: Educational and employment background, 
“distance travelled”, leadership roles, community service, 
and life, health care, and research experience. 

• Attributes: Applicant’s personal and professional 
characteristics, skills, and abilities such as age, race, 
ethnicity, SES, gender, sexual orientation, geographic 
location, family status, leadership, interpersonal style, 
values, maturity, motivation, language spoken, field of 
study, commitment, resilience, etc. 

• Metrics: Quantitative academic components of the 
applicant’s portfolio, e.g., GPAs, GRE. 
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Institutional Insight 
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Institutional Insight 
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AACN Holistic Admissions Review Training 



Let’s Discuss! 


